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Qualifications at a glance

Sector subject area Foundations for learning and life

Age group approved 14+

Entry requirements None

Assessment types Portfolio

Approvals Available from 1st September 2021

Registration and certification | Consult the ASDAN members area for final dates

Qualification name Guided Total Qualification
learning qualification number
hours (GLH) time (TQT)

ASDAN Level 1 Award in Personal and ’

. . 76 | 603/7504/8

Social Effectiveness

ASDAN Level 1 Certificate in Personal

and Social Effectiveness 603/7505/X

ASDAN Level 2 Award in Personal and

Social Effectiveness 603/7506/1

ASDAN Level 2 Certificate in Perso

and Social Effectiveness 603/7507/3

Version and date Change deta Section

1.0 May 2021

orded unit aim/purpose in PS2 6

Error corrected in list of available topics, reference

1.1 May 2021

to Financial literacy removed 9.3
Minor corrections to unit titles and updated page
14, 16, 17

grabs of documents

1.2 July 2021 Superficial changes to cover only. N/A
References included to internal moderation

2.0 September 2021 templates. Updated page grabs of documents. 10, 16, 17
References to grading removed. 3,11

3.0 September 2022 | Reworded to clarify the mandatory units required 34

for the award and certificate.

This document is intended for current and prospective centres. This document should always be read in
conjunction with the ASDAN Generic Centre Guidance and PSE Centre Handbook.
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Section 1
ASDAN

1.1 Introduction

ASDAN is an education charity and awarding organisation providing courses,
accredited curriculum programmes and regulated qualifications to engage, elevate and
empower young people aged 11 to 25 years in greatest need.

Our goal is to engage them through relevant and motivating courses to achieve
meaningful learning outcomes, which elevate them to go on to further education,
training and work, and empower them to take control of their lives. We do this by
developing courses with an accessible and practical pedagogy for learners; and by
supporting our partner educators to foster the personal, social a ork-related
abilities of young people in greatest need.

velop and
nd challenge

We believe that young people should have the oppo ity t
make use of their abilities to affirm their identities, con te
educational and social inequalities.

1.2 Qualification specification

equired. Centres will be
lon will list where those
he most up to date version

This is a live document and, as such, will
informed when changes are made and t

This document is subject to copyri e copied by approved centres for the
purpose of assessing learne o be copied by learners for their own use.

1.3 Data

ASDAN is ¢
standards
Privacy Noticés

ulation and is committed to maintaining the highest
rsonal information. For more details, please see our
rg.uk/privacy-notice.

1.4 Complain

ASDAN aims to constantly monitor the levels of service provided to our centres. There
may be times when our centres do not feel that we have met their needs. ASDAN has
a dedicated Complaints, Compliments and Comments procedure that makes clear
how customers can offer feedback, and how ASDAN will review and respond to all
comments. This policy is available on the website and is freely available for customers
to access. We will attempt to resolve all complaints within the published timescales,
and will record and review all complaints as part of our customer service commitment.
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Section 3
Qualification overview

3.10 What the learner needs to do

Learners must complete a course of learning consisting of three mandatory units

for the Award (units DM, WW and PS) or four mandatory units for the Certificate
(units DM, WW, PS and DP), to gain the required knowledge, understanding and skills
related to the content of those units. The three units in the Award are nested within
the Certificate, so learners who successfully complete the Award may top up to the
Certificate by achieving one more unit.

For the Award and Certificate, learners need to complete a number of portfolio
challenges set by ASDAN for assessment. The challenges enable learners to show that
they have met the knowledge, understanding and skills learning @t in units 1,

2 and 3. They will undertake the challenges on a contin SIS dung eir course.

Doing the challenges is mandatory, but there is optiona them
For the Certificate, learners additionally need to complete a j ordance with

a project brief issued by ASDAN. At the end of their course ill need to produce a

their own project and about a project completed £

The challenges and project brief are availabl

The PSE qualifications portfolio challe assessed and internally
moderated by the centre before bei py an ASDAN external
moderator.

The primary pu ions is to develop the key building blocks of
personal and [ < oung people: the ability to communicate and
collaborate a intelligent. These building blocks will support young
people to deve ge, skills, values and attributes of personal and social
effectiveness. This will sup learners to be successful in areas of life including
studying other subj chool and later in further and higher education, as well as
in training and at work.

Progression opportunities for learners taking a PSE qualification are outlined below:

PSE qualification taken Progression opportunity

Level 1 Award or Certificate in Personal Level 2 Award or Certificate in Personal
and Social Effectiveness and Social Effectiveness

Level 2 Award or Certificate in Personal Level 3 Extended Project Qualification
and Social Effectiveness
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Section 4
Structure and assessment overview

4.1 Structure of the qualifications

Level 1

The ASDAN Level 1 Award In Personal and Social Effectiveness contains three
mandatory units:

units (DM1, WW1 and PS1).

The ASDAN Level 1 Certificate In P

mandatory units:

ASDAN [ Ofqual unit | Unit title Type GLH | TQT | Weighting
unit no. | code
DM1 K/618/7120 | Developing myself Mandatory | 30 40 40%
and my performance
WW1 M/618/7121 | Working with others 30%
PS1 T/618/7122 | Problem solving

100%

he three mandatory

ocial Effectiveness contains four

ASDAN | Ofqual unit Type GLH | TQT | Weighting

unit no. | code

DM1 K/618 Mandatory | 30 40 25%

WW1 M/€ Mandatory | 23 30 18.75%

PS1 T/618/71 blem solving Mandatory | 23 30 18.75%

DP1 A/618/7123 | Delivering a project Mandatory | 44 60 37.5%
Total 120 | 160 | 100%

In order to achieve the Level 1 Certificate, learners must complete the four mandatory
units (DM1, WW1, PS1 and DP1).
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Section 4
Structure and assessment overview

Level 2

The ASDAN Level 2 Award In Personal and Social Effectiveness contains three
mandatory units:

In order to achieve the Level 2 Award, learners m

units (DM2, WW2 and PS2).

The ASDAN Level 2 Certificate In Per

mandatory units:

ASDAN | Ofqual unit | Unit title Type GLH | TQT | Weighting
unit no. | code
DM2 F/618/7124 | Developing myself Mandatory | 30 40 40%
and my performance
WW?2 J/618/7125 | Working with others | Mandatory 30%
PS2 L/618/7126 | Problem solving 30%
""""""" 100%

three mandatory

jial tiveness contains four

ASDAN | Ofqual unit Type GLH | TQT | Weighting

unit no. | code

DM2 F/618/7124 Mandatory | 30 |40 25%

WW2 Mandatory | 23 30 18.75%

PS2 Mandatory | 23 30 18.75%

DP2 Mandatory | 44 60 37.5%
Total: | 120 160 |100%

In order to achieve the Level 2 Certificate, learners must complete the four mandatory
units (DM2, WW2, PS2 and DP2).

Learners who pass the Level 2 Award and also pass unit DP1 may claim for the Level 1
Certificate in Personal and Social Effectiveness.
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Section 4

Structure and assessment overview

4.3 Portfolio challenge topics

The portfolio challenges are related to a range of topics. The topics are intended to be
relevant, interesting and useful to learners. Learners are given the opportunity to meet
the assessment criteria by undertaking learning and assessment through the topics.

For the Award, there are five topics for unit WW and four topics each for units DM
and PS. Learners or centres must choose which topic to assess through, for each unit.
Learners taking the Certificate should choose a project linked to a topic they have

studied for units DM, WW and PS.

The topics are:

Unit no. Unit title Ty
DM1 Developing myself and my (HW)
----------------- performance
DM2

>mmunications (DC)
WW1 Working with others ip and community (CC)

Beliefs and values (BV)

Science and technology (ST)

Vocational preparation (VP)

DP1 Delivering a project

Learner chooses a project linked to
a topic studied for units DM, WW
or PS.

Learners taking a Religious Studies curriculum may opt to take the Beliefs and values

topic in units DM and WW.
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Section 5
Units for Level 1

The four Level 1 units are shown on the following pages. They each contain unit aims,
learning outcomes and assessment criteria.

DM1: Developing myself and my performance

Title Developing myself and my performance
Unique Reference

Number K/618/7120

Level 1

Unit aim/purpose | The aim of this unit is to equip learners wi
attributes to become more emoti [
effective in school, work and life. It

Learning outcomes

You, the learner, will:

1  Be able to develop owsdfper ' Demonstrate development of own
. effectiveness and em@tion - personal effectiveness and emotional
" intelligenc " intelligence

set tar 2.1  Follow instructions to set targets for
- developing your performance that
- are specific, measurable, attainable,

' realistic and time-bound

2  Beable
- develop

2.2 ' Use a model action plan to create your
- own action plan to enable you to meet
. your targets

3 | Be able to meet targets for 3.1 | Meet targets by completing the
- developing your performance - actions on your action plan

4 Be able to review development 4.1 Ask others for feedback on how your
- of your performance - performance has developed

4.2 ' Identify whether you have met
- your targets for developing your
' performance

Requirements about the way the unit | Through the completion of challenges and
must be assessed: portfolio evidence.
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Section 6
Units for Level 2

DP2: Delivering a project

Title Delivering a project
Unique Reference

Number R/618/7127

Level 2

Unit aim/purpose | The aim of this unit is to equip learners with skills in doing a
project, giving a presentation about it and discussing it with
others. It is an opportunity to build on the ski oped in the
first three units of the Certificate.

nd ng a
[ lls of
presenting and discussing a proje athy to
discuss other people’s work wi ir points of view.
It will reinforce the developmgér ‘ solving, improving

ew of what went well in

Learning outcomes Assessment criteni

You, the learner, will: earner, can:

Write a detailed plan of activities to do
the project

1 | Be able to plan to rese
chosen project topic

1.2 | Identify a range of sources of
information for your research

2 | Be able 2.1 | Carry out the research activities
project to according to your plan

2.2 | Monitor your progress regularly
against the plan, taking corrective
actions where needed

2.3 | Use a range of research to write up
your findings in a project report

3 | Be able to review your project 3.1 | Review your project management skills
management skills

4 | Be able to give a presentation 4.1 | Prepare a presentation about your
about your project project

4.2 | Use prepared resources to deliver
your presentation to a non-specialist
audience
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Section 6
Units for Level 2

Be able to discuss your project

5.1 | Respond to a range of questions from
non-specialists about your project

Be able to discuss someone
else’s project

6.1 | Make a range of relevant comments
to contribute to a discussion about
someone else’s project

6.2 | Ask a range of relevant questions
about someone else’s project

Requirements about the way the unit
must be assessed:

28

Assessment by portfolio of evidence. The
unit is not prescriptive about what the

evidence must consi ossibilities
include:

e a plan of iti W progress
has been m

a list of ' ation used for

and supporting resources
ment about the

ion and discussion of own project
itness statement about the discussion
of someone else’s project
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Section 9
Project

9.2 Project process

Learners will be required to:

1 | Explore ideas for the project

2 | Select the subject matter and project title and aims

3 Submit a Project proposal (form 1) outlining the project and reasons for
selecting the idea

4 Agree and have the Project proposal authorisation (fo ed off by the
tutor/assessor.
Use the Project plan (form 4) to plan the project,“€kplai th ocess and

5 | the steps intended to bring the project to completio hi mitted for
approval and signed off by the tutor/asses

6 | Meet with tutor/assessor for Midpoint révi

7 | Keep alog of all activities and res [ oject activity log (form 5)

8 | Conduct research

9 | Formulate the project

10 | Meet with tutor/asgesso Fin view (form 7)

11 | Finalis

12 | Co ence and written report

13 Create presentation about the project to a non-specialist
audience

14 | Present the project to a non-specialist audience

15 | Answer questions from the non-specialist audience

16 | Attend a presentation about another topic by someone else

17 | Ask questions about the presentation given by someone else

During this process learners must monitor their own progress, adapting their plan and

adjusting their timelines where necessary; where this occurs, it must be recorded in the

Project activity log (form 5).

See section 17 for a full list of the project forms that learners are required to complete
during the project process.

38
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Section 13

Tier 2 vocabulary development

These qualifications enable the teaching, learning and practise of tier 2 vocabulary*.
Tutor/assessors should embed opportunities to expand vocabulary in class activities
and homework as well as in the work produced for assessment. There are four

vocabulary lists: one per unit.

DM1 and DM2: Developing myself and my performance

Sublist 1

Analysis Estimate Method Significant
Approach | Factors | Percent | Specific |
Benefit | dentified | Period A%
Consistent | Individual | Procedu®y, ol 4 &
Create | invoved | Required W W 4
Sublist 2

Achieve Consequences Relevant
Appropriate | Elements | Partigipation | | Sought |
Aspects | Evaluation g Bercciveape® | Select |
Assistance | Features  amtl | Positie Wb | Strategies |
Conclusion | impact o WhPotentiad |
Conduct  |lems % |Rénge |
Sublist 3

Alternative Sufficient
Circumstangés” | Corre$gondifg | Maximum | Task
Commentd| _di@fiteric® | Outcomes | Techniques
Considerable@® | Defonstrate | Partnership |
Constant o | D@eument | Sequence |
Constraints | Ensure | Specified |
Sublist 4

Adequate Concentration Output Resolution

Annual | Emerged | overall | Subsequent
Apparent | Goals | Phase | Undertaken |
Attitudes | Implementation | Predicted | |
Commitment | Implications | Principal |
Communication | Option | prior |
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Section 14
Reading and writing for meaning

There are opportunities for developing reading for meaning and writing for meaning
within courses leading to these qualifications. We have listed some examples below.
This list is not exhaustive.

Reading for meaning

DM1, DM2 Developing myself and my performance

e Read other people’'s SMART targets
e Read websites that give tips on improving resilience
e Read feedback from others about your personal growth

WW1, WW2 Working with others

* Read health and safety guidelines
e Read constructive feedback from others

e Review a classmate’s written review about thei tri

team

PS1, PS2 Problem solving

ion when working as a

e Read feedback from others about nd well when trying to solve

e Review s [t9r0)ject materials

Writing for meani

DM1, DM2 Deve

e Write your own SMART targets for your personal growth
e Write an action plan for your personal growth
e \Write a review of your personal growth

WW1, WW2 Working with others

e \Write arrangements for working together
e \Write reasons for working as a team
e Write a report about your progress towards meeting your agreed objective

g myself and my performance
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Section 16
Assessment grids

There are assessment grids available for each unit that can be downloaded from the
members’ area of the ASDAN website.

List of assessment grids at Level 1 and Level 2:

Level 1 assessment grids

Unit DM1: Developing myself and my performance

Unit PS1: Problem solving

Unit DP1: Delivering a project

Level 2 assessment grids

Unit DM2: Developing myself and my performa
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Section 17
Project forms

The project forms are for learners and tutor/assessors to use while learners are
undertaking this qualification. The forms will assist with the project proposal,
planning and recording of progress, as well as providing information to help with the
presentation and discussion. It is a mandatory requirement that centres use these
forms.

Forms may be completed electronically or printed and completed with handwriting.
Where used, handwriting must be clear and legible. The forms must be completed
during the project at the appropriate stages, and not retrospectively.

They must be signed by learners and tutor/assessors (as appropriate) and dated as
they form part of the evidence requirement.

The project forms are available in the learner’s project journa tional copies

List of project forms:

Project form 1: Project proposal

and discussion record

See the following pages faf’'some examples of project forms.
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Notes

\9

Copyright © ASDAN 2022 — All Rights Reserved

Unauthorised copying, hiring and lending of this resource in printed or digital format is prohibited. The
content of this resource must not be shared outside of your centre; it is not permissible to copy, hire
out, lend or pass on this resource pack or any of the material from it to anyone outside of your centre,
whether digitally or in print. Files may be shared within your centre only (eg on a VLE or in a shared file
system) and reasonable precautions should be taken to ensure that they can’t be accessed by anyone
outside of your centre (eg hosted in a password protected location).
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